
 

MISTIKASKAW OHIPIKIHAWASOWIN MAMAWINTOWIN SOCIETY 
(MOMS) 

CASE MANAGER 

CHILD and FAMILY SERVICES 

The Society is currently seeking case managers who are highly motivated, dedicated, and compassionate 

individuals. The successful candidates will be assigned roles such as intake assessor, family 

enhancement, foster/kinship care support. Through the Society, the Woodland Cree First Nation is 

embarking on a journey to reclaim and redesign how child welfare (protection, family enhancement and 

prevention) plus required support services are delivered to Woodland Cree members. Case managers 

must uphold the vision and constitution of the Society through culturally sensitive, trauma informed, 

diversity and committed to advancing reconciliation in child welfare and support services to Woodland 

Cree members and other indigenous people.  

 

Example of some duties  

1. Interview children, using a variety of age-appropriate methods, to formulate case goals and plans 

2. Develop working relationships with clients, from a variety of cultural backgrounds, and develop case 

plan to address the issues that necessitated authority involvement and work with families of children at-

risk in-home setting to improve a family’s level of functioning 

3. Coordinate delivery of services to meet identified needs through case management, referral to 

community resources, advocacy and providing supportive or rehabilitative services 

4. Evaluate the client’s progress in the service recommendations as per the case plan and develop 

collaborative relationships with caregivers for the delivery of services for the child in care 

5. Coordinate delivery of services to meet identified needs through case management, referral to 

community resources, advocacy and providing supportive or rehabilitative services 

6. Evaluate the client’s progress, monitor family functioning, and investigate any allegations 

7. Maintain regular contact with child, parent(s), birth family, and caregiver 

8. Work to transition a child to his / her parent(s) care when risk factors have been reduced 

9. Complete all administrative and reporting requirements 

10. Complete documentation including written service contracts, referral forms, placement forms 

11. May at times be required to work in multiple or different service streams. 

12. Be familiar with and provide services in compliance with relevant legislation, Provincial regulations 

and standards, and agency policies and procedures. 

13. Collaborate with other staff, agencies, and professionals in the provision of, and advocacy for, 

services to children and their families. 

14. Demonstrated computer skills and effective communication skills, both orally and in writing. 

 

Experience Requirements 
 
Education:  
Bachelors’ degree from an accredited college or university in social work, psychology, or other Human 
Services discipline. Other combinations of education and three years of child and family services 
experience will be considered. Knowledge and experience in applying healing approaches with children, 
youth, and families.  
 
Experience: 
Experience in working with culturally appropriate service models for First Nations people. Strong time 
management skills and ability to work under pressure. Proven ability to work as an integral member of a 
team and motivate others in a collaborative team environment. Excellent crisis intervention skills and 
experience working within an environment where skills have been used to meet expectations in 
responding to episodes. development capacity with First Nations; familiarity 
 
 

 

The deadline for applications is January 14, 2022, or until a qualified applicant is recruited.: 

 

Irene Belcourt and Yvette Dennehy 

General Delivery, Cadotte lake, AB T0H 1N0 

irenebelcourt@moms-cfs.net and yvetttedennehy@moms-cfs.net 

mailto:irenebelcourt@moms-cfs.net
mailto:yvetttedennehy@moms-cfs.net

